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ARTICLE I – NAME 
 
This Local shall be known as Local 7019, Communications Workers of America, affiliated with 
appropriate State and Central Labor Bodies of the AFL-CIO-CLC. 
 
 
ARTICLE II – JURISDICTION 
 
Jurisdiction of this Local shall be the jurisdiction assigned by the Union and appearing on the 
face of the Local Charter. 
 
 
ARTICLE III – OBJECTS 
 
A. To unite the workers within its jurisdiction in a single cohesive labor union for the purpose 

of collective effort; 
 
B. To improve the conditions of the workers with respect to, wages, hours, working conditions 

and other conditions of employment; 
 
C. To disseminate information among the workers respecting economic, social, political and 

other matters affecting their lives and welfare; 
 
D. To advance the interests of the workers by advocating the enactment of laws beneficial to 

them and the defeat or repeal of laws detrimental to them; 
 
E. To do all things which may be necessary or proper to secure for the workers the enjoyment 

of their natural rights according to the Bylaws and Rules of the Local and the Constitution 
and policies of the Union. 

 
 
ARTICLE IV – LOCAL STRUCTURE 
 
The structure of the Local shall consist of the following: 

1. Membership 
2. Local Convention 
3. Executive Board 
4. Executive Committee 
5. Committees 
6. Area Representatives 
7. Stewards 

 
 
ARTICLE V – MEMBERSHIP 
 
Section 1.  Eligibility 
 
Any person eligible to membership in the Communications Workers of America, AFL-CIO, CLC, 
as defined in its Constitution, shall be eligible for membership in the Local if performing work 
within the Local’s assigned jurisdiction, or if employed on a part-time or full-time basis by the 
Union. 
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Section 2.  Applications 
 
Membership in the Local shall be obtained after payment of the Local initiation fee of $2.00.  
The Membership Committee is authorized to accept or reject membership on behalf of the 
Local, subject to the right of the applicant to appeal the decision of the Membership Committee 
to the Executive Board or Local Convention.  Applicants for membership who are rejected by 
the Membership Committee will be sent a certified letter with the decision of the Membership 
Committee by the Secretary-Treasurer of the Local.  Any dispute respecting membership or 
eligibility for membership with the Local can be appealed at the Local Convention. 
 
Section 3.  Transfers 
 
The transfer of a member from this Local to the jurisdiction of another Local and from another 
Local to the jurisdiction of this Local shall be made in accordance with the Union Constitution. 
 
Section 4.  Discharge from Employment 
 
A member who is discharged from employment will remain a member until their grievance is  
resolved so long as they maintain their dues to the International Union.  The Local’s portion of 
their dues will be waived until their grievance is resolved. 
 
Section 5.   Re-Application Fees 
 
Members who are expelled or who withdraw their membership from the Local for reasons other 
than disability, leave-of-absence, job termination, promotions to management or transfers to 
another Local, may, upon re-application for membership, be required to pay upon acceptance, a 
reapplication fee of $25.00 to be deposited in the members’ assistance fund. 
 
Further, should the reapplication fee established by the Local become a deterrent in organizing, 
the Executive Board of the Union may revoke this approval. 
 
Section 6.  Discrimination Forbidden 
 
No member shall discriminate or advocate discrimination against any member per the “CWA 
Policy on Discrimination” as it appears in the CWA Constitution. 
 
 
ARTICLE VI – LOCAL DUES, FINES AND ASSESSMENTS 
 
Section 1.  Local Membership Dues 
 
Each member of the Local shall pay membership dues in the amounts as established by the 
Constitution or by Convention action. 
 
Section 2.   Local Special Assessments 
 
The membership of this Local may levy a Special Assessment only by a majority of those voting 
on the question by secret ballot by referendum, or by a majority secret ballot vote in a meeting 
where a quorum is present, if the question has been advertised by notice mailed postage 
prepaid, to each member at least seven (7) days in advance of the meeting. 
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Section 3.  
 
The P.P.M.W. Sector member will pay in addition to the amount above, other amounts as 
required by the P.P.M.W. Sector Bylaws as outlined in Appendix “B”. 
 
 
ARTICLE VII – GOVERNING AUTHORITY 
 
Section 1.  
 
The affairs of this Local shall be governed by its membership in accordance with the 
Constitution and policies of the Union in the following manner: 
 
A. By actions and decisions of the Executive Board. 
 
B. Through actions and decisions of the Executive Committee between meetings of the 

Executive Board. 
 
C. By the Local Convention as the highest governing authority of the Local subject to the right 

of referendum of the membership; 
 
D. By the Executive Board of the Local exercising the authority of the Convention between 

Conventions in accordance with the Bylaws and Mandates of the Convention, subject to the 
right of appeal to the Convention, the referendum and the recall. 

 
Section 2. 
 
The Executive Board of the Local shall be: 

A. President 
B. Executive Vice-President 
C. Secretary-Treasurer 
D. Vice President 
E. Area Vice Presidents 

 
Duties of the Local Executive Board 
 
A. Shall be responsible for making decisions and taking action on behalf of the Local 

membership between Local Conventions on all matters concerning the good and welfare of 
the members; 

 
B. Shall meet as necessary, but at least quarterly.  The Local President shall call a meeting of 

the Executive Board whenever requested by a majority of the Board members to do so. 
 
C. Shall cause an annual budget to be prepared and presented to the membership. 
 
D. Shall be responsible for the operation of strike action procedures as outlined in the Union 

Constitution. 
 
E. A majority of the Executive Board shall constitute a quorum. 
 
Section 3. 
 
A. The Executive Board of the Local shall be the Local Executive Committee and the Area Vice 

Presidents as described in Appendix “A” which may be changed by a majority of the 
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Executive Board, at anytime prior to 120 days before nominations as described in Article XV, 
Section 1.  In the event of an intent to change the jurisdiction of an Area Vice President, the 
membership will be notified fifteen (15) days prior. 

 
B. Units added will be placed into the structure by the Executive Board until the next regular 

Convention. 
 
C. In the event units acquired by new unit organizing, repositioning, additional purchases, 

mergers or a reduction of units is required based on sales of exchanges and/or companies, 
the Executive Board shall have the authority to determine the number of areas or assign 
newly acquired units to an existing area. 

 
Section 4. 
 
The Local Officers who serve as the Executive Committee of the Local shall be: 
A. President 
B. Executive Vice-President 
C. Secretary-Treasurer 
D. Vice President 
 
Duties of the Executive Committee 
  
A. The Executive Committee of the Local shall administer all funds as established by the CWA 

National Union. 
 
B. Shall attend all Executive Committee, Executive Board and Local Conventions, unless 

excused by the President. 
 
C. Shall be collectively responsible for the administration of the Local. 
 
D. May be an ex-officio member of Committees as assigned by the Executive Committee. 
 
 
ARTICLE VIII – LOCAL MEETINGS 
 
Section 1.  Local Conventions 
 
A Local Convention shall be held annually in the months of August or September at a time and 
place selected by the Executive Board of the Local. 
 
Section 2.  Special Convention 
 
A. Special Conventions may be called by the Executive Board. A Special Convention shall be 

called by the Secretary-Treasurer of the Local at the request of twenty percent (20%) or 
more of the units specified in Appendix A constituting not less than twenty percent (20%) of 
the membership of the Local. 

 
B. The date and place of a Special Convention shall be specified on the call thereof. 
 
C. Action of a Special Convention shall be confined to the matters for which it was called. 
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Section 3. Convention Call 
 
The President shall cause the Secretary-Treasurer of the Local to notify in writing all Officers, 
Delegates and Convention Committees of the date and place of the Convention sixty (60) days 
in advance. 
 
Section 4. Composition of Local Conventions 
 
A. The Local Convention shall be comprised of the following: 

(1) Elected Local Officers 
(2) Elected Area Vice Presidents 
(3) Elected Area Representatives 
(4) One (1) elected Delegate from each Area Representative’s area. 

 
B. Area Vice Presidents shall have the privilege of speaking on the floor of the convention and 

shall also have the privilege of voting, except in the case of a roll call vote. 
 
C. Other local officers shall have the privilege of speaking on the convention floor but shall not 

have the right to vote. 
 
D. The Chairperson shall vote only in case of a tie vote of the Convention. 
 
E. Alternate Delegates – In case the delegate cannot attend the convention the duly elected 

alternate shall attend. 
 
F. Any member in good standing of the Local may attend the Local Convention as an observer 

and be allowed to speak on a question before the Convention as provided in the Convention 
Rules. 

 
G. The Area Vice Presidents shall certify to the Secretary-Treasurer on credential forms 

provided by the Local the names and addresses of their delegates and/or alternates. 
 
H. Elected delegates shall have one (1) vote each in the Convention except on a roll call vote.  

Voting by roll call shall be per capita vote with each delegate casting the number of votes 
assigned to him/her by the Credentials Committee and the Convention.  On roll call votes a 
delegate shall cast one (1) vote for each member on which dues were paid or collected in 
the ninety (90) days preceding the Convention as assigned to him/her by the Credentials 
Committee and the Convention. 

 
I. Areas with no Area Representative will be allowed to elect two (2) delegates and two (2) 

alternates. 
 
J. Notice of the unit meeting for the election of delegates and alternates to the Local 

Convention shall be posted at least fifteen (15) days prior to the unit meeting and the 
elections held at least sixty (60) days prior to the Local Convention and shall be held in 
accordance with these Bylaws. 

 
Section 5.  Powers of Local Convention 
 
The Local Convention shall have the power to: 
 
A. Pass upon the credentials and seating of delegates; 
 



7 

B. Establish policies to be followed by the Local so long as such policies are not inconsistent 
with the Constitution; 

 
C. Amend these Bylaws; 
 
D. Accept nominations for President/Convention Delegate, Executive Vice President/Convention 

Delegate, Secretary-Treasurer/Convention Delegate, Vice President/Convention Delegate 
and Area Vice Presidents in election years. 

 
E. Do all things necessary for proper disposition of any matter which may come before it for 

consideration. 
 
Section 6.   Order of Business 
 
A. The order of business at Local Conventions shall be as follows: 

1. Call to order; 
2. Report of Credentials; 
3. Reading of Convention Rules; 
4. Report of Officers; 
5. Report of Committees; 
6. Old Business; 
7. New Business; 
8. Adjournment. 

 
B. The order of business may be suspended by a two-thirds (2/3) per capita vote of the 

delegates present. 
 
Section 7.  Committees 
 
The Local President with the approval of the Executive Board shall have the authority to appoint 
those committees which may be necessary to promote and achieve the objectives of the Local. 
 
 
Section 8.  Expenses of Local Convention 
 
A. The Local shall pay the expense of Local Officers to the Convention. 
 
B. The Local shall pay the expense of the delegates to the Convention. 
 
C. The Local shall pay any other necessary expenses incurred in holding Conventions.  This 

shall include meeting room expense and the expense of any member attending the Local 
Convention at the request of the Local. 

 
D. Expenses will be paid in accordance with the Local Convention expense rules as established 

by the Executive Board and/or Local Convention.  Payment will not be made to any Local 
Officer, Delegate, Committee Member, or appointed Area Representative who does not 
attend all business sessions of the Local Convention unless excused by the Executive Board 
or Local Convention.  

 
Section 9.  Local Convention Rules and Procedures 
 
The Local Convention shall be governed by the Local Bylaws and Rules established by the Local 
Convention.  In situations where neither the Local Bylaws nor Rules adopted by the Local 
Convention are applicable, the Local Convention shall be governed by Roberts Rules of order. 
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Section 10.  Executive Board Meetings 
 
A. Regular meetings of the Executive Board shall be held at least quarterly. 
 
B. Special meetings of the Executive Board may be called by a majority vote of the Executive 

Committee. 
 
C. The minutes of all Executive Board meetings shall be posted in a member accessible 

location of the CWA Local 7019 website within 10 days of being accepted.  The minutes 
shall contain, but will not be limited to, all motions, all resolutions and all voting results 
including how each member of the Executive Board, by name, voted. 

 
Section 11.  Area Vice President’s Area Representative Meetings 
 
A. At a regularly scheduled time and date on a quarterly basis. 
 
B. Monthly, if so desired by the Unit Area Representatives. 
 
C. Other meetings may be called if approved or ordered by the Executive Board. 
 
D. The Area Vice President will preside at these meetings or designate someone to preside in 

the event it is impossible for him/her to attend. 
  
Section 12.  Unit Steward Meetings 
 
The Area Representative shall call a meeting of their Area Stewards monthly or quarterly 
depending upon the desires of the unit.  If so desired, this meeting may be held in conjunction 
with the regular unit membership meetings. 
 
Section 13.  Unit Membership Meetings 
 
A. Unit meetings will be held once each quarter. 
 
B. Monthly, if so desired by the Unit membership. 
 
C. Upon call by the Area Vice President or Area Representative. 
 
D. Upon request of twenty percent (20%) of the Unit membership. 
 
E. Other meetings may be called if approved or ordered by the Executive Board. 
 
F. The Area Vice President or Area Representative will preside at these meetings or designate 

someone to preside in the event it is impossible for him/her to attend. 
 
Section 14.  Failure to Hold Meetings 
 
A review will be made by the Executive Board of any location where meetings are not held in 
accordance with these Bylaws, and if necessary, take corrective action for the good of the 
Union. 
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Section 15.  Paid Attendance 
 
Any member who is working for the union on “lost wages” shall attend all meetings or business 
sessions.  Payment of expenses will not be made to any person who doesn’t attend all business 
sessions and meetings, unless excused by the person in charge of the business session or 
meeting. 
 
 

ARTICLE IX – DELEGATES TO CONVENTIONS 
 
Section 1. 
 
Delegates to the Conventions may be as follows: 

1. President 
2. Executive Vice President 
3. Secretary-Treasurer 
4. Vice President 

 
The maximum number of delegates to attend the International Convention in any given year 
will be four (4). 
 
Section 2. 
 
The Local shall determine the Convention votes assigned to each delegate following the 
provision of Article VIII of the Union Constitution. 
 
Section 3. 
 
It shall be the duty of the Secretary-Treasurer of the Local to certify the Local delegates to the 
Union Convention to the Secretary-Treasurer of the Union within the time limits specified in 
Article VIII of the Union Constitution. 
 
 

ARTICLE X – LOCAL COMMITTEES 
 
Section 1. 
 
The Local shall have the following regular committees: 
 
A. Education Committee 
B. Election Committee 
C. Organizing Committee 
D. Legislative and COPE Committee 
E. Finance Committee 
F. Membership Committee 
G. Community Services Committee 
H. Building Committee 
I. CWA Safety and Health Committee 
J. Apprenticeship  and Training Committee 
K. Equity Committee 
L. Mobilization Committee 
M. P.E.I.R. (Program for Employee Information and Referral) Committee 
N. Credentials Committee 
O. Bylaws Committee 
P. Resolutions Committee 
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Section 2. 
 
The Chair and members of all committees shall be appointed by the President subject to the 
approval of the Executive Board.  This section is not applicable to the membership of the 
Building Committee. 
 
Section 3. 
 
Vacancies on committees shall be filled in the same manner as the original appointment. 
 
Section 4. 
 
A member of any committee may be removed by a majority vote of the Executive Board. Any 
member due to be removed from a committee shall be notified seven (7) days in advance of 
such action.  This section is not applicable to the membership of the Building Committee. 
 
Section 5. 
 
Duties of Committees: 
 
A. Education Committee.  The Education Committee shall assist in developing the local 

union representatives’ educational programs and, with the local officers and other 
committee chairs, be responsible for effectuating the International and local union 
representatives’ educational programs. 

 
B. Election Committee.  The Election Committee shall conduct all nominations and elections 

and referenda of this Local.  A member shall not be permitted to serve on the Election 
Committee if he or she is a candidate for any office of the Local.  In this case, an alternate 
will serve as a replacement. 

 
C. Organizing Committee.  The Organizing Committee shall assist the Officers, stewards 

and members in organizing all non-union employees within the Local’s jurisdiction. 
 
D. Legislative and COPE Committee.  The Legislative and COPE Committee shall assist in 

developing and pursuing the programs of the Union and Local in the legislative field.  It shall 
be responsible for the Local’s program to register each qualified voter. 

 
E. Finance Committee.  The Finance Committee shall submit a yearly budget.  This budget 

shall be itemized and presented during the Finance Committee report at the Local 
Convention.  The budget shall be voted upon at the Local Convention.  A copy of this report 
shall be kept on file in the Local office.  All requests for modification or alteration 
subsequent to the Local Convention shall be submitted to the Finance Committee for 
appraisal and their findings shall be presented to the Executive Board for consideration. 

 
F. Membership Committee.  The Membership Committee shall accept or reject membership 

applications in accordance with the Bylaws and Rules of this Local and the Constitution and 
policies of the Union. 

 
G. Community Services Committee.  The Community Services Committee shall be in 

charge of the Defense Fund and all worthy community projects. 
 
H. Building Committee.  The Building Committee shall manage and control under direction 

of the Local Executive Board and subject to the function of the Secretary-Treasurer with 
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respect to making of disbursements connected therewith, any and all real estate which the 
Local may acquire for use as Local headquarters or for the furtherance of any legitimate 
object of the Local.  The members of the Building Committee for the time being, shall serve 
as Trustees for the Local, under the direction of the Local Executive Board for the purpose 
of acquiring and holding title to, managing, controlling, borrowing money upon, pledging by 
way of mortgage or deed of trust any loan secured thereon, leasing, letting, subletting and 
conveying in fee simple or in any lesser estate any and all real estate which may be 
acquired or otherwise dealt with for or on behalf of the Local Union.  The foregoing powers 
shall be exercised only at such times and in such manners as the Local membership may 
from time to time, direct by resolution of a majority of the Local present at a Local 
Convention.  The Local Executive Board shall have the full and irrevocable power to appoint 
or remove a trustee or trustees to be exercised at any time, from time to time, without 
notice and without specifying any reason therefore, the Trustee or Trustees so appointed to 
become fully vested with identically the same title and estate in and to the land, premises 
and property forming the subject matter of the trust with all the rights, powers, trust and 
duties of his/her or their predecessor in the trust, with like affect as if originally named as 
one of the Trustees. 

 
I. Safety and Health Committee.  The CWA Safety and Health Committee shall work to 

improve safety and health in all work locations for our members, to work under the 
guidelines established by the Union and Local 7019 Executive Board. 

 
J. The Apprenticeship and Training Committee.  The Apprenticeship and Training 

Committee shall assist and coordinate the Local’s bargained for apprenticeship and training 
programs.  They shall also develop and coordinate training and/or build coalitions with other 
apprenticeship and training programs. 

 
K. Equity Committee.  The Equity Committee shall investigate workplace discriminatory 

actions involving members and help in the resolution in conjunction with the Area Vice 
President or Executive Committee.  This committee shall provide education to members on 
current equity issues.  They shall do outreach to minority members to increase union 
participation and work with community based groups to fight discrimination. 

 
L. Mobilization Committee.  The Mobilization Committee shall have the responsibility to 

assist the officers, stewards and members to systematically, through a structure, educate 
members on issues and achieve a high level of participation in collective actions.  The 
Committee shall also be responsible for the timely completion and publication of the Local’s 
newsletter and other duties as may be assigned. 

 
M. P.E.I.R. Committee.  (Program for Employee Information and Referral) The 

P.E.I.R. Committee shall have the responsibility of assisting the members by offering help 
and support for members experiencing problems with substance abuse, chemical 
dependency, other addictions or stresses, i.e., domestic violence, workplace transitions, or 
other life issues. 

 
N. Credentials Committee. The Credentials Committee shall consist of at least three (3) 

members, one (1) of whom shall be appointed Chairperson, appointed by the President with 
the approval of the Executive Board.  It shall meet prior to the opening of the Local 
Convention for the purpose of examining the credentials of delegates and reporting to the 
Local Convention. 

 
O. Bylaws Committee.  The Bylaws Committee shall consist of at least three (3) Area Vice 

Presidents, one (1) of whom shall be appointed Chairperson; appointed by the President 
with the approval of the Executive Board.  The Committee shall be charged with the duty of 
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considering and reporting to the Local Convention and to the Executive Board on proposals 
to change the Bylaws. 

 
P. Resolutions Committee.  The Resolutions Committee shall consist of at least three (3) 

members, one (1) of whom shall be appointed Chairperson, appointed by the President with 
the approval of the Executive Board.  It shall meet as needed prior to the opening of the 
Local Convention for the purpose of giving consideration to the form and substance of 
proposed resolutions submitted by members and will make the determination whether or 
not the resolution shall be brought forward for action by the Local Convention. The 
Committee may also originate resolutions for submission to the Local Convention.  The 
Committee shall serve throughout the Local Convention. 

 
 
ARTICLE XI – ORDER OF BUSINESS 
 
The order of business at the Executive Board and Unit meetings shall be as follows: 
 
1. Call to Order 
2. Roll Call of Officers 
3. Reading and Actions on Minutes of Previous Meetings 
4. Report of Officers 
5. Report of Committees 
6. Good and Welfare 
7. Old Business 
8. New Business 
9. Adjournment 
 
 
ARTICLE XII – DUTIES OF LOCAL OFFICERS, LOCAL EXECUTIVE BOARD AND 
STEWARDS 
 
Section 1.  Duties of the President 
 
A. Shall preside at Local Conventions, the Executive Board and Executive Committee meetings, 

and shall be responsible for the conduct of the Local, including but not limited to: 
 
B. Be the Bargaining Agent for all Collective Bargaining Agreements held by the Local. 
 
C. Countersigns checks and required forms and reports and approves vouchers. 
 
D. Be the official spokesperson for the Local. 
 
E. Have authority to execute the policies and programs of the Local as established by the 

membership, the Executive Board or the Union. 
 
F. The administration of the annual budget established by the membership. 
 
G. Is responsible for whatever additional duties as may be assigned by the membership or 

Executive Board or required by these Bylaws and the Constitution of the Union. 
 
H. Shall be a delegate to the CWA International Convention, District 7 Conferences and the 

appropriate State and/or Central Labor Bodies of the AFL-CIO and shall be the Chairperson 
of the delegations and shall also serve as the Chairperson to the CWA Local 7019 
Convention. 
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I. An ex-officio member of all Committees, except the Election Committee, and will vote only 

in the case of a tie. 
 
J. Is responsible for the maintenance of the facilities of the Local. 
 
K. Shall be a delegate to the State AFL-CIO Convention and be the Chairperson of the 

delegation. 
 
L. Shall coordinate the Local’s new unit organizing projects. 
 
M. The President’s work location shall be at the Local Headquarters as defined under Article 

XIV, Section 5. 
 
Section 2.  Duties of the Executive Vice President 
 
A. Work under the direction of the President and shall perform duties as assigned by the 

President and the Executive Board, or the membership. 
 
B. Shall be a member of the Executive Committee and Executive Board. 
 
C. In the absence of the President, the Executive Vice President shall assume the duties of the 

President. 
 
D. Shall fill a vacancy in the office of the President. 
 
E. May, at the direction of the Executive Board, be a delegate to the CWA International 

Convention, District 7 Conferences, and the appropriate State and/or Central Labor Bodies 
of the AFL-CIO, the State AFL-CIO Convention, and shall also serve as a non-voting 
delegate to the CWA Local 7019 Convention. 

 
F. Shall act as a Bargaining Agent at the direction of the President. 

 
G. Shall have the responsibility of mobilization, internal organizing efforts within their 

jurisdiction as assigned by the Executive Committee. 
 

H. Shall have the responsibility of administering all contracts including, but not limited to, the 
coordination of the grievance procedure of those units assigned by the Executive 
Committee. 
 

I. May be responsible for the representation and grievances of all workers in the P.P.M.W.S. 
 
J. The Executive Vice President or their designee will negotiate all local agreements, with 

assistance from the appropriate Area Vice President(s). 
 
K. Countersigns checks and approves vouchers. 
 
L. Is responsible for the maintenance of the facilities of the Local. 
 
M. The Executive Vice President’s work location shall be at the Local Headquarters as defined 

under Article XIV, Section 5. 
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Section 3.  Duties of the Secretary-Treasurer 
 
A. Work under the direction of the President and shall perform duties as assigned by the 

President and the Executive Board or membership. 
 
B. Shall be a member of the Executive Committee and Executive Board. 
 
C. May, at the direction of the Executive Board, be a delegate to the CWA International 

Convention, District 7 Conferences, and the appropriate State and/or Central Labor Bodies 
of the AFL-CIO and shall also serve as a non-voting delegate to the CWA Local 7019 
Convention. 

 
D. Maintain a record of the membership and shall keep minutes of all Local Conventions and of 

the Executive Board meetings. 
 
E. Furnish both the District 7 Vice President and the Secretary-Treasurer of the Union with two 

copies of any changes in the Local Bylaws within ten (10) days after such changes are 
made. 

 
F. Be responsible for furnishing the Secretary-Treasurer of the Union with all the proper forms 

signed by the Local which are required by State and Federal laws immediately upon their 
execution. 

 
G. Shall be bonded and shall be custodian of all assets of the Local and shall make a report to 

each Local Convention and Executive Board meetings. 
 
H. Shall cause the payment of all bills. 
 
I. Countersigns checks and approves vouchers. 
 
J. Shall be an ex-officio member of the Finance Committee. 
 
K. Is responsible for the maintenance of the facilities of the Local. 
 
L. The Secretary-Treasurer’s work location shall be at the Local Headquarters as defined under 

Article XIV, Section 5. 
 
M. Shall cause issuance of credentials to the CWA Local 7019 Convention. 
 
Section 4.  Duties of the Vice President 
 
A. Work under the direction of the President and shall perform such duties as assigned by the 

President and the Executive Board, or the membership. 
 
B. Shall be a member of the Executive Committee and Executive Board. 
 
C. May, at the direction of the Executive Board, be a delegate to the CWA International 

Convention, District 7 Conferences and the appropriate State and/or Central Labor Bodies of 
the AFL-CIO and shall also serve as a non-voting delegate to the CWA Local 7019 
Convention. 

 
D. Shall have the responsibility of mobilization, internal organizing efforts within their 

jurisdiction as assigned by the Executive Committee. 
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E. Shall have the responsibility to coordinate with the Education Committee all training needs 

for the Union Representatives within their jurisdiction as assigned by the Executive 
Committee. 

 
F. Shall have the responsibility of administering all contracts including, but not limited to, the 

coordination of the grievance procedure of those units assigned by the Executive 
Committee. 

 
G. Countersigns checks and approves vouchers. 
 
H. Is responsible for the maintenance of the facilities of the Local. 
 
I. Shall be an Advisor to local committees at the President’s direction. 
 
J. May be responsible for the representation and grievances of all workers in the P.P.M.W.S. 
 
K. The Vice President or their designee will negotiate all local agreements, with assistance from 

the appropriate Area Vice President(s). 
 
L. The Vice President’s work location shall be at the Local Headquarters as defined under 

Article XIV, Section 5. 
 

 
Section 5.  Duties of the Area Vice Presidents 
 
A. Work under the direction of the President and shall perform such duties as assigned by the 

President, the Executive Board, or the membership. 
 
B. Area Vice Presidents shall be members of the Executive Board and shall be elected by the 

members of the Unit they represent, as defined in Appendix “A”. 
 
C. The office of the Area Vice President shall be on a part time basis. 
 
D. Area Vice Presidents must attend the Executive Board meetings and Local Conventions 

unless excused by the office of their assigned Executive Vice President or Vice President. 
 
E. Area Vice Presidents shall be responsible for the prosecution of grievances and appealing 

them to higher levels of the Union, and to assist the Executive Vice President or Vice 
President in the execution of those grievances within their jurisdiction. 

 
F. The Area Vice President elected to represent the P.P.M.W.S. shall be Conference 

Representative. 
 
G. The Area Vice Presidents shall be responsible to conduct at least one (1) Area 

Representatives’ meeting monthly or quarterly depending upon the desires of the Unit.  If 
so desired, this meeting may be held in conjunction with the regular unit membership 
meetings. 

 
H. Shall be a delegate to the CWA Local 7019 Convention and to the appropriate State and/or 

Central Labor Bodies of the AFL-CIO. 
 
I. The Area Vice President shall coordinate mobilization, education and organizing of the 

members and carry out other policies and programs of the Local. 
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J. Set-up an effective steward system and see that it properly represents the membership.  
 
K. The Area Vice Presidents shall be in charge of all union affairs within that area, new unit or 

specific area that they were elected to serve. 
 
L. The Area Vice Presidents shall be charged with the proper conduct of all elections of Area 

Representatives. 
 
M. The Area Vice Presidents shall be charged with the proper election of delegates and 

alternates to the Local Convention. 
 
N. In areas without an Area Representative the Area Vice President shall be charged with the 

election of two (2) delegates and two (2) alternates to the Local Convention in compliance 
with the bylaws. 

 
O. The Area Vice Presidents shall conduct a unit membership meeting within their area on a 

quarterly basis and maintain a copy of attendance and forward a copy to the Local 
Secretary-Treasurer’s Office. 

 
P. The Area Vice President shall work with the Area Representative on the appointment of the 

necessary stewards in the area.  The Area Vice President shall have the final decision of 
what stewards will be appointed for the area.  

 
Q. The Area Vice Presidents can remove Area Representatives and stewards with proven cause 

without prejudice. 
 
Section 6.  Duties of the Area Representatives 
 
A. An Area Representative shall be elected in each area as specified by the Executive Board. 
 
B. They shall act under the leadership of the Area Vice President or the Executive Committee. 
 
C. The office of Area Representative shall be on a part time basis. 
 
D. Area Representatives shall assist stewards in the proper investigation and filing of 

grievances to the first level of the grievance procedure. 
 
E. Area Representatives shall see that all grievance information is sent to the respective Area 

Vice President in a timely basis for appeal. 
 
F. Area Representatives shall coordinate the first step of the grievance procedure and assist 

the Area Vice Presidents in the appeal and prosecution of grievances to the higher levels of 
the Local and any other duties as may be assigned by their Area Vice Presidents, or the 
Executive Committee. 

 
G. The Area Representatives shall make reports of their area’s activities to the appropriate Area 

Vice President. 
 
H. The Area Representatives shall work with the Area Vice President on the appointment of the 

necessary stewards in that area. 
 
I. The Area Representatives shall call steward’s meetings of their area at least monthly or 

quarterly, depending on the desires of the area. 
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J. Area Representatives are responsible for the coordination and prosecution of all union 

affairs within that area, new unit or specific area that they were elected to serve. 
 
K. Area Representatives shall set up an effective steward system and see that it properly 

represents the membership. 
 
L. Elected Area Representatives shall be a delegate to the CWA Local 7019 Convention. 
 
M. The Area Representatives shall attend the Local Convention, unit membership meetings and 

stewards’ meetings, unless excused by their Area Vice President. 
 
N. Coordinate mobilization, education, and organizing of the members and carry out other 

policies and programs of the Local. 
 
Section 7.  Duties of the Stewards 
 
A. This Local shall have as many stewards as may be appointed or recalled by the President 

upon the recommendation of the Area Vice Presidents of the jurisdiction, which they may 
represent. 

 
B. The stewards shall work under the direction of their Area Vice President and Area 

Representative.  They shall also perform such duties and responsibilities as may be assigned 
by the action of the Executive Committee or Executive Board. 

 
C. The stewards shall attend all Unit Membership Meetings and stewards’ meetings, unless 

otherwise excused by their Area Vice President or Area Representative. 
 
D. Stewards shall see that all grievances are properly investigated, filed and processed to the 

first level of the grievance procedure. 
 
E. Work with the Area Representatives in mobilization, education and organizing of the 

members and carry out other policies and programs within the Local. 
 
 
Section 8.  Duties of the CWA Local 7019 Convention Delegates 
 
A. The Local shall have as many delegates to the CWA Local 7019 Convention as designated in 

Appendix A., in addition to the Executive Committee. 
 
B. The Delegate shall attend all business sessions of the Local Convention unless excused by 

the Executive Board or Local Convention to receive any lost wages. 
 
C. Delegates shall have one (1) vote each in the Convention except on a roll call vote. Voting 

by roll call shall be per capita vote with each delegate casting the number of votes assigned 
to him/her by the Credentials Committee and the Convention.  On roll call votes a delegate 
shall cast one (1) vote for each member on which dues were paid or collected the fourth 
quarter or subsequent month preceding the Convention as assigned to him/her by the 
Credentials Committee and the Convention. 

 
D. Delegates are elected to a one (1) year term. They would attend the Local Convention or 

any Special Called Local Convention within their term. 
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E. Delegates shall attend the unit meeting called by the Area Vice President after the Local 
Convention or Special Called Local Convention to report out to the members what happened 
at our Local Convention. 

 
F. Delegates who have been duly elected to the Local Convention must report to the area 

where they were elected.  If the Delegate’s work area has been changed then the duly 
elected Alternate shall attend.  If there is no duly elected Alternate or they no longer work 
in the area, the Area Vice President shall hold another Delegate election up to seventy-five 
(75) days prior to the Local Convention. 

 
Section 9. 
 
A. Any member holding an elected or appointed position in the Local who accepts acting 

management or relieves for management will automatically be removed from that position 
and will only be reinstated upon the approval of the Executive Board.   

 
B. This Section does not apply to members in Unit 1.  
 
 
ARTICLE XIII – CONDUCT OF MEETINGS AND QUORUM 
 
Section 1. 
 
Meetings shall be conducted under these Bylaws and Rules of the Local and in conformity with 
the Union Constitution.  On questions where the Local Bylaws, the Local Rules, or the Union 
Constitution do not clearly apply, Robert’s’ Rules of Order shall govern. 
 
Section 2.  Quorum 
 
A. Delegates representing a majority of the total accredited votes shall constitute a quorum for 

meeting of the Local Convention. 
 
B. A majority of its members shall constitute a quorum of the Executive Board or Committee 

within the Local. 
 
C. A quorum for the conducting of a Unit Membership meeting shall be determined by that 

particular unit. 
 
Section 3.  Proxy Voting 
 
A. There shall be no voting by Proxy. 
 
B. Proxy voting shall mean any vote being communicated or carried in any manner authorized 

by delegation, as defined in these Bylaws, to any assembly. 
 
C. This section does not prevent Local Convention delegates from voting per capita in a roll call 

vote. 
 
ARTICLE XIV – GENERAL PROVISIONS 
 
Section 1.  Fiscal Year 
 
The fiscal year of this local shall be from October 1st to and including September 30th of the 
succeeding year. 
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Section 2.  Audit 
 
It shall be the duty of the Secretary-Treasurer, under the direction of the Executive Board, to 
cause an audit of the financial records of the Local to be made by a Certified Public Accountant 
at the end of the fiscal year.  The results of such audit shall be directed to the Finance 
Committee. 
 
Section 3.  Records and Property to Successor 
 
Any person holding any office, elected or appointed, shall pass on to his/her successor all Union 
properties in his/her possession. 
 
Section 4.  Expense Vouchers 
 
Any member who does not submit a voucher within sixty (60) days of the date expenses were 
incurred shall waive the right to reimbursement of the expenses unless approved by the 
Secretary-Treasurer or designee. 
 
Section 5.  Local Headquarters 
 
The Local Headquarters shall be maintained in Phoenix, (metropolitan) Arizona. 
 
 
ARTICLE XV-NOMINATIONS AND ELECTIONS 
 
Section 1.  Nominations of Local Officers 
 
A. Nominations for Officers shall either be made from the floor at the Local Convention in the 

month of August or September of each election year or may be made by certified U.S. Mail.  
Nominations made by certified U.S. Mail shall be on file with the Secretary-Treasurer no 
earlier than thirty (30) days prior to or no later than 5:00 P.M. the day prior to the Local 
Convention. 

 
B. The nominee must be present to accept the nomination or have a signed letter on file with 

the Secretary-Treasurer stating they will accept the nomination. 
 
Section 2.  Local Elections 
 
A. Elections of Executive Committee Officers and Convention Delegates shall be by secret 

ballot conducted by U.S. Mail in the month of October of each election year.  The elections 
of Area Vice Presidents shall be by secret ballot conducted by U.S. Mail in the month of 
October of each election year unless their nomination at the Local Convention was 
unopposed and a motion of acclamation was approved by the delegates seated at the Local 
Convention.  

 
B. The Executive Committee shall be elected at large. 
 
C. A vote cast for a candidate to the Executive Committee shall also constitute a vote for such 

candidates to serve as delegates to the CWA International Convention held during the term 
of office for which the election is being conducted. 

 
D. Area Vice Presidents shall be members of the Executive Board and shall be elected by the 

members of the Unit they represent, as defined in Appendix “A”. 
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Section 3.  Nominations and Election of Area Representatives 
 
A. Nominations and election of Area Representatives shall be by the members in their 

respective areas.  The election shall normally be held in a regular or special meeting of the 
area.  However, nominations and elections may be conducted by any other democratic 
procedure as determined by the area. 

 
B. They shall be nominated and elected in the months of January and February and shall take 

office March 1st. 
 
C. The term of office shall be for three (3) years as long as the Area Representative remains in 

the jurisdiction of the Unit. 
 
D. At least fifteen (15) days prior to the election, a notice shall be posted on all bulletin boards 

that nominations are open and the date and location for the election. 
 
E. In the event that no nominations are received, the Local President, with the 

recommendation of the Area Vice President, can appoint an Area Representative from within 
the Unit as defined in Appendix A. 

 
F. In the event of a vacancy in the position of Area Representative the position shall be filled 

temporarily by the Executive Board.  Nominations and election for the vacancy shall be 
within sixty (60) days of the vacancy. If a vacancy should occur within sixty (60) days of a 
regular election, the vacancy shall be filled by appointment, subject to approval by the 
Executive Board, until the regular elections are completed. 

 
Section 4.  Nominations and Elections of CWA Local 7019 Convention Delegates and 
Alternates 
 
A. Nominations and elections of Delegates and Alternates to the Local Convention shall be by 

the members in their respective areas.  The election shall normally be held in the regular or 
special meeting of the area.  However, nomination and elections may be conducted by any 
other democratic procedure as determined by the area. 

 
B. They shall be nominated and elected seventy-five (75) days prior to the Local Convention. 
 
C. Delegates are elected to a one (1) year term.  They would attend the Local Convention or 

any Special Called Local Convention within their term. 
 
D. At least fifteen (15) days prior to the election, a notice shall be posted on all bulletin boards, 

in the area that nominations are open and the date and location for the elections. 
 
E. Delegates who have been duly elected to the Local Convention must report to the area 

where they were elected.  If the Delegate’s work area has been changed then the duly 
elected Alternate shall attend.  If there is no duly elected Alternate or they no longer work 
in the work area, the Area Vice President shall hold another Delegate election up to 
seventy-five (75) days prior to the Local Convention. 

 
F. Each Area shall elect one (1) Delegate and one (1) Alternate to the Local Convention. 
 
G. Areas with no Area Representative will be allowed to elect two (2) Delegates and two (2) 

Alternates to the Local Convention.  
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RULES 
 
Section 5.  Elections 
 
A. The nominee in the election of President, Executive Vice President and Secretary-Treasurer 

receiving the majority (more than 50%) of the votes cast (which includes blank or 
challenged ballots) shall be declared elected.  If no one nominee has a majority on the first 
ballot, the vote shall be taken again and the two nominees having the greatest number of 
votes on the first ballot shall be nominees on the second ballot.  In the runoff election, the 
actual ballot will be used as notification of the runoff election. The ballots will be mailed at 
least fifteen (15) days prior to the actual runoff election. 

 
B. In the election of Vice Presidents and Area Vice Presidents, a plurality vote will be required.  

If a tie renders the election indecisive, a runoff election shall be conducted and the 
nominees who tied on the first ballot shall be the nominees on the second ballot. 

 
C. There will be no write-in votes. 
 
D. Only members in good standing shall be eligible to vote.  
 
E. No elected officer shall be qualified to take office unless and until they have executed 

compliance forms necessary to permit the Local and the Union to exercise its full rights 
under State and Federal Laws. 

 
F. The order of nominations and elections of Local Officers and Convention Delegates, 

conducted at the Local Convention  shall be as follows: 
 

1. President/Convention Delegate 
2. Executive Vice-President/Convention Delegate 
3. Secretary-Treasurer/Convention Delegate 
4. Vice President/Convention Delegate 
5. Area Vice Presidents 

 
G. The term of office shall be for three (3) years, as long as the officer remains within the 

jurisdiction of the Local. 
 
H. The Officers shall take office the day following the certification of the election by the 

Election Committee. 
 
I. Notice of nominations and elections of Local Officers and Convention delegates shall be sent 

by U.S. Mail to each union member at his/her last known address fifteen (15) days in 
advance of the election or nomination.  Notice shall specify time and place of the 
nominations and of the election of the office to be filled. 

 
J. All ballots must be kept one (1) year before they may be destroyed. 
 
K. No persons may be nominated for or elected to more than one office.  If you are an elected 

Officer or Area Representative and choose to run for a vacated position you must tender a 
written resignation to the office of the Secretary-Treasurer from the present office held no 
later than 5:00 p.m. the day before nominations.  The effective date on the written 
resignation shall be no later than 5:00 p.m. the day before the tentative certification of the 
election results by the Election Committee. 
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L. Any challenge to the conduct of an election must be filed in writing, by certified mail, with 
the Election Committee within ten (10) days of the tentative certification of the results.  The 
Election Committee shall rule on any such challenges and shall within twenty (20) days of 
the tentative certification of the results, make a final determination or certification.  When a 
challenge to an election is pending, the officers certified by the Election Committee shall be 
the elected officers of the Local.  Those officers shall remain in office unless the Election 
Committee’s determination is reversed by the Executive Board of the union or a new 
determination is made pursuant to the results of a properly ordered rerun election. 

 
M. Where no nominations are received, the President may fill any vacancy by appointment with 

the approval of the Executive Board. 
 
Section 6.  Vacancies 
 
A. A vacancy in the office of the President shall be filled by the Executive Vice President. 
 
B. Notice of nominations and elections for vacancies shall be sent by U.S. Mail to each union 

member eligible to vote for such vacancy(s) at their last know address fifteen (15) days in 
advance of the nominations of elections.  Notice shall specify time and place of the 
nomination and election of the office to be filled. 

 
C. Vacancies in other Executive Committee offices (excluding the President) shall be filled by 

temporary appointment of the governing body of the Local, with an election to be held 
within sixty (60) days, by U.S. Mail.  

 
D. A vacancy occurring in the office of an Area Vice President shall be filled by a member in 

good standing from that jurisdiction as defined in Appendix “A”, with an election to be held 
within sixty (60) days by U.S. Mail.  A mail out ballot would not be required if during the 
unit meeting that is held for nominations the position of Area Vice President was unopposed 
and a motion of acclamation was made and approved by the members in attendance. 

 
 
ARTICLE XVI – STRIKES 
 
Section 1. 
 
The calling, conduct, and termination of strikes affecting this Local shall at all times be carried 
on in compliance with the rules prescribed by the Union and Article XVIII of the Constitution. 
 
 
ARTICLE XVII – CHARGES, TRIALS, AND APPEALS 
 
Section 1.  Charges 
 
Members of this Local may be fined, suspended, or expelled for any of the acts enumerated in 
Article XIX of the Union Constitution. 
 
Section 2.  Trials 
 
Any accused member, including officers, of this Local shall be tried under the provisions of 
Article XX of the Union Constitution. 
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Section 3.  Appeals 
 
A member or officer, upon being found guilty by a Local Trial Court, may appeal as provided in 
Article XX of the Union Constitution. 
 
Section 4.  Local Trial Court 
 
A. A Trial Court of this Local shall be comprised of five (5) persons who are members of this 

Local and are not parties to the proceedings. 
 
B. Members of the Trial Court shall be selected by the members in a Special Membership 

meeting of the Local. 
 
 
ARTICLE XVIII – RECALL OF OFFICERS 
 
An elected officer of this Local may be recalled in conformity with the provisions of Article XXI 
and XXII of the Union Constitution. 
 
 
ARTICLE  XIX – AMENDMENTS TO LOCAL BYLAWS 
 
Section 1.  
 
These Bylaws may be amended by the Local Convention or by referendum submitted to the 
members as provided in Article XX. 
 
Section 2.   
 
Any proposed amendment of these Bylaws, submitted to the Local Bylaws Committee, sixty (60) 
or more days in advance of the Local Convention, shall require a majority vote of the approved 
delegates at the Local Convention to effectuate such proposed amendments.  
 
Section 3.   
 
Any amendment proposed at the Local Convention shall require a three-fourths (3/4) vote of 
those voting thereupon at the Local Convention to effectuate such proposed amendment, but in 
no event shall the three-fourths (3/4) vote of those voting thereupon be less than a majority 
vote of the approved delegates at the Local Convention.  
 
Section 4.   
 
Any amendments submitted by referendum to the members shall require a majority vote of 
those voting thereon. 
 
Section 5.  
 
Repeals of any portion of these Bylaws shall be by amendment procedure. 
 
Section 6.   
 
Amendments adopted in a Local Convention shall become effective on the thirtieth (30th) day 
following the adjournment of the Convention, provided the Convention does not specify a later 
date, or unless within thirty (30) days a referendum vote on the amendment or repeal is 
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initiated, in which event, the amendment or repeal shall not become effective unless it is 
sustained by such referendum.  Amendments or repeals adopted or sustained by referendum 
procedure shall become effective on the thirtieth (30th) day following such action or on a later 
date if so specified.     
 
 
ARTICLE XX – REFERENDUM OF THE LOCAL 
 
A. The Local Election Committee shall submit any questions to a referendum of the 

membership when directed to do so by action at a regular or special Local Convention. 
 
B. A referendum shall also be ordered by the Executive Board of the Local if twenty percent 

(20%) or more of the members, shall certify in writing to the Secretary-Treasurer of the 
Local their desire for a referendum on any particular subject. 

 
C. Propositions submitted to referendum shall be determined by a majority vote of those 

voting on the question. 
 
 
ARTICLE XXI – OATH OF OFFICE 
 
A person elected to an Office of the Local, after meeting all other qualifications, shall be duly 
installed upon taking the following oath: 
 
“I, (give name), hereby accept the Office of (name of office) of Local 7019, Communications 
Workers of America, with full knowledge of the responsibilities and duties of such office. 
 
I promise to faithfully discharge my duties according to the Bylaws and Rules of the Local and 
the Constitution and policies of the Union. 
 
I further promise to give to my successor in office all books and records in my possession.  I 
shall at all times endeavor to serve my Local and the Union to the best of my abilities, so help 
me God.” 
 
 
ARTICLE XXII – PRINTING, PUBLISHING AND MEDIA WORKERS SECTOR 
 
Section 1. 
 
A. General laws and working practices which are unique to the P.P.M.W. Sector shall be 
       listed under Appendix “B” of the Local’s Bylaws. 
 
B. Any changes to Appendix “B” will be approved by the Executive Board subject to the 

conditions outlined by the Merger Agreement between the International Typographical 
Union and the Communications Workers of America. 

 
 

APPENDIX “A” 
(See Attached) 
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APPENDIX “B” 
P.P.M.W.S. 

 
Section 1.  Unit Meeting 
 
A. The Unit meeting of the Unit shall be held on the fourth Sunday of each month at the time 

designated by the Union.  Provided, that in the event of conflict with holidays or 
extraordinary occasions, the meeting may be changed one week by vote of the Unit.  During 
the months of June, July and August, no meetings will be held unless called for by the 
Sector Vice President. 

 
B. (1) Recording Secretary – Shall attend all meetings of the Union and keep a correct record 

of the transactions of each meeting spreading full upon the minutes all amendments, 
notices of amendments, resolutions, the substance of reports, the recommendations 
contained in reports, and actions taken thereon. 

 
(2) Shall act as reading clerk. 

 
Section 2.  Organization of Chapels: 
 
A. In all offices in which five (5) or more members are employed, a Chapel shall be formed and 

a Chapel Steward appointed. 
 
B. Within one (1) month after the organization of a Chapel, it shall adopt rules and regulations 

for its guidance which shall be posted on the Chapel bulletin board. 
 
C. The Chapel Steward, until their successor is appointed, shall administer the affairs of the 

Chapel in conformity with Communications Workers of America’s Constitution and the 
Local’s Bylaws; preside at all meetings of the Chapel; collect all dues and fines levied by the 
Union upon its members; and shall see that every member employed has a working card for 
the current month. 

 
D. The Chapel Steward, at the end of each dues month, shall make a complete report on a 

blank provided by the Union of the number of journeymen and apprentices employed in the 
office in which he may preside, earnings and dues, together with such other information as 
may be deemed interesting to the craft, upon penalty of $1.00 fine. 

 
E. The Chapel Steward shall conduct the elections in their respective Chapels regarding Chapel 

matters. 
 
Section 3.  Apprentices 
 
A. An apprentice whose time has been interrupted for a period of ninety (90) days or more, by 

reason of having served his statutory military obligation (or enlistment in time of war) in the 
Armed Forces of the United States or the United Nations, shall be granted that priority in 
the Chapel in which he served prior to his induction and which would have accrued to him 
had not his time been interrupted by having served in the Armed Forces. 

 
B. Apprentices establish priority commencing the first shift worked, provided this priority shall 

not violate the priority of any member of the Chapel.  Provided further; priority standing 
granted under this Section shall not preclude the rights of established situation holders as to 
starting times, slide days or preferred shifts. 
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C. Chapel Stewards shall be responsible for recording the priority standing and date on the 
Chapel priority sheet.  Upon completion of apprenticeship, the apprentice shall instruct the 
Chapel Steward as to his/her choice of Department.  Using the priority standing date, the 
Chapel Steward shall insert the apprentice’s name in the proper numerical position to 
become part of the Chapel Priority Sheet. 

 
D. Priority standing shall not relieve apprentices of obligations to comply with all Local and 

CWA laws, rules, regulations or provisions of contracts relating to apprentice education, 
training or working conditions. 

 
Section 4. 
 
A. The Union shall adopt scales of wages which shall be strictly enforced under its Constitution 

and Bylaws. 
 
B. No member of a Local Union shall be entitled to vote upon a proposed change in the scale 

of prices, to adopt a recommendation of a Scale Committee, or to accept a counter-proposal 
of an employer or employers received through conciliation, unless he or she is a member of 
the unit and is in good standing.  It shall require a majority vote, by secret ballot, of such 
qualified members present at the meeting to adopt.  Members classified as proprietors or 
not-at-trade for dues payment purposes shall not be eligible to vote on matters pertaining 
to wage scales. 

 
C. After the Union has adopted a new wage scale and a new contract has been accepted by 

the Union, a copy of same shall be furnished to each member covered by the contract. 
 
Section 5. 
 
A. Any member, on leaving the jurisdiction of this Union, shall upon application, be furnished 

by the Secretary-Treasurer with a CWA/P.P.M.W. Traveling Card, bearing date at the period 
given, signed by the President and attested by the Secretary-Treasurer (or in case of the 
death, absence, disqualification or resignation of the President, signed by the Vice 
President), if it shall appear by the books of the Union that all the requirements of this 
Constitution have been complied with, and that no charges of improper conduct are pending 
against him. 

 
B. A Traveling Card shall not be issued to members who are under financial obligation to the 

Union, except with the consent of the Executive Committee. 
 
C. The Secretary-Treasurer shall not issue to any member a Traveling Card until he/she has 

received clearance from the Steward of the Chapel in which the member has been 
employed. 

 
Section 6. 
 
A. The Vice President shall notify all members of their indebtedness when two (2) months in 

arrears and report at each regular meeting all suspensions of members three (3) months in 
arrears. 

 
B. No member shall hold priority in more than one office nor shall a member retain priority 

standing or a situation in an office if he performs work over which the Communications 
Workers of America has jurisdiction, either supervisory or mechanical, in another printing 
office whether or not the member is interested financially or otherwise in said office; 
provided however, in cases of urgent demand for labor, a regular, with the permission of 
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the President or Secretary of the Union, or a substitute, with the permission of the Steward 
of the Chapel, may accept work in any office other than his/her own, without loss of priority 
standing. 

 
C. Substitutes working in their respective Chapels in the jurisdiction of this Union may be 

permitted to solicit and execute work in another Chapel in said jurisdiction by securing 
written permission of their Chapel Steward.  Provided; that substitutes exercising this 
privilege shall at all time protect their slips in the Chapel where they wish to maintain their 
priority standing. 

 
D. (1) A situation holder, or substitute having established priority standing, may engage in 

pursuits other than composing room work for a period not to exceed ninety (90) 
calendar days in any twelve month period without loss of situation or priority; provided, 
a member exercising this privilege shall employ the priority substitute competent to 
perform the work for a period not to exceed ninety (90) calendar days, after which 
situation shall be filled by priority substitute and considered in the category of a new 
situation.  Should a substitute with greater priority become available, such substitute 
shall be placed on said situation. 

 
(2) Any journeyman engaged to serve the Union or to perform work in the interest of 

organized labor or any journeyman incapacitated by illness shall not be deprived of 
priority standing while so incapacitated.  Provided, member shall employ the priority 
substitute competent to perform the work for a period not to exceed ninety (90) 
calendar days, after which such situation shall be filled by priority substitute  and 
considered in the category of a new situation.  Should a substitute with greater priority 
become available, such substitutes shall be placed on said situation.  Upon reporting for 
work, full priority rights shall be restored to the situation holder who was absent. 

 
E. The possession of a current working card entitles the bearer to work in any office under 

contract with this Union; provided that nothing herein contained shall be construed to apply 
to any printer who has been debarred from working in an office through misconduct, 
negligence or incompetence. 

 
A member discharged for incompetence, neglect of duty or a minor reason shall not be 
denied the privilege of seeking work in the office for a period of longer than six months. 

 
F. The foreman of an office is the only person to whom application shall be made for 

employment. 
 
G. The system of priority, requiring foremen giving out situations to employ the senior 

substitute, shall be enforced.  Persons considered capable as substitutes by foremen shall 
be deemed competent to fill regular situations, and shall be given preference to the filling of 
vacancies in the regular force.  This shall apply to incoming as well as outgoing foremen. 

 
H. Foremen shall not order members from day work to night work, or vice versa, except with 

the employees’ consent.  Whenever a vacancy exists on any shift, it shall first be offered to 
the member with priority standing. 

 
I. In shops where departments are recognized, there shall be two departments:  Floor and 

Machine.  Machine Department shall consist of Typesetting Machine Operators, Machinists, 
and Machine Operators.  Floor Departments shall consist of Ad Alley, Make-up and Dump.  
Members performing work in any other classification not specifically listed above may be 
drawn from either Department.  These members, like all others, shall be classified as either 
Floor or Machine and shall, when leaving any unclassified job, revert to their original 
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classification.  Members may use their office priority in claiming these unclassified categories 
when situations open therein, but must, of course, be qualified to perform the work. 

 
J. (1) The burial place in Greenwood Memorial Park shall be known as the Union Printers Plot.  

The graves therein shall be available for the burial of members of the former Arizona 
Typographical Union Number 352 and when the present number of spaces are utilized, 
this will no longer be available.  When a member so buried shall have designated a 
beneficiary, no charge shall be made for the grave; but in the event no beneficiary is 
designated, the Secretary-Treasurer shall submit a charge for the grave equal to the 
charge then prevailing for similar graves elsewhere in the cemetery, and shall cause the 
same to be added to the undertaker’s bill and made a part of the funeral expenses.  The 
money so received by the Union shall be placed in the General Fund. 

 
(2) Companion Graves – In the event a member wishes spouse to be buried in the same 

grave, request must be submitted in writing to the Union. 
 
(3) A member may request, in writing to the Union, permission to bury a dependent child 

(under 18 years of age) in the Union Printers Plot.  If permission is granted, a charge for 
the grave will be made, equal to the Union’s purchase price for such grave.  The money 
so received shall be placed in the General Fund. 

 
K. (1) In Chapels that have paid holiday clauses wherein less than full force is required to work         

the following regulation will be observed: 
 

(2) The Chapel Steward, after receiving notification from the foreman as to the number of 
members required for each department on the holiday, shall use the priority board in 
permitting members to exercise their priority of working or not working to meet office 
requirements. 

 
(3) Beginning with the holiday of July 4, 1966, the Chapel Steward shall start with the top 

priority members and continue down the board until the required number of situation 
holders in each department has been secured.  Whether the member chooses to work or 
not to work, he shall have been given the right to exercise his priority and the stopping 
point in each department for each holiday shall be the starting point for the succeeding 
holiday. 

 
(4) In the event a lesser number elect to work than office requirements indicate, reverse 

priority shall be followed.  Starting point for reverse priority shall work in conjunction 
with paragraph C, Section 28. 

 
(5) Members whose slide days fall on holidays and members who are on vacation shall be 

regarded as having exercised their priority. 
 
(6) The Chapel Steward shall keep as a permanent record for use from year to year, as long 

as contract remains unchanged, the “Holiday Priority List” and on each succeeding 
holiday shall continue the rotation of priority giving first choice to the member next in 
order of priority at stopping point of the preceding holiday. 

 
(7) Members may not waive their choice of working or not working for the purpose of 

exercising it on a subsequent holiday, nor shall any member be permitted to switch 
holidays with another member. 

 
(8) The priority status of substitutes shall change only at such times as coverage for a 

situation holder affords them a choice. 
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(9) Members may not exercise priority right of choice in a department or shift other than 

that upon which regularly employed when others are available who regularly work such 
department or shift, but the Chapel Steward may allow transfers for purpose of 
equalization or covering office requirements. 

 
Section 7.  Assessments 
 
A. The dues month shall end on the last day of the calendar month and members shall pay 

appropriate assessment dues, regardless of the particular day of the week which may have 
been selected for pay day in any shop.  Dues shall be paid monthly at the option of the 
Chapel, but not later than the fifth day of the next succeeding calendar month.  Members 
failing to pay on or before that date shall be fined $2.00 and shall pay dues in the 
Secretary’s Chapel.  Chapel Stewards shall begin collections not later than the first day of 
the month, and shall conclude collections on the fifth day of the month.  At the close of 
collections, the Steward shall add to all unpaid fines as herein provided and turn them over 
to the Local, together with their dues report and funds collected not later than the tenth of 
the month. 

 
B. Active members not seeking work at the Printing Trade and members not holding priority, 

$1.00. 
 
C. Members and Proprietor members working at the Trade shall pay eighteen (18) dollars per 

month. 
 
D. Each member who is classified not-at-the-trade or proprietor will be required to pay $11.00 

per month of which $1.00 will be allocated to the Mortuary Fund. 
 
E. Members employed by the International or Local Union shall pay two (2) hours, basic 

weekly wage, monthly, on earnings. 
 
F. Sick, disabled and unemployed members who have no earnings during the month, $1.00 

per month to the Mortuary Fund. 
 
G.   Retirees 
 

(1) All retirees will be eligible for membership in the CWA provided they pay dues of $1.00 
per month which will be allocated to the Mortuary Fund. 

 
(2) By 1989, retirees who wish to be eligible for full membership in the CWA will be required 

to pay $2.00 per month of which $1.00 will be allocated to the Mortuary Fund.  By 1991, 
retirees who wish to be eligible for full membership in the CWA will be required to pay 
1.15 percent on monthly earnings from pensions based on ITU Sector covered 
employment.  A $2.00 monthly payment will be required to which $1.00 will be allocated 
to the Mortuary Fund.   

 
If a retiree remains a full member of the CWA, he/she will be eligible to vote, run for and 
hold elected office.  If a retiree chooses during or after the transition period not to be a full 
member, he/she will still be a member of the Sector, vote for Local Union officers and all 
Local Union matters (except delegates to the International Convention) and receive the 
monthly CWA publication.  However, they must pay the $1.00 per month Mortuary Fund 
Payment. 
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